
PUBLIC SELECTION ESTABLISHED WITH DIRECTOR'S DECREE NO. 19709 OF 18/12/2024 PURSUANT TO THE 
NOTICE PUBLISHED IN THE OFFICIAL GAZETTE NO. 07/01/2025, n. 2 FOR 1 POSITION AS ASSOCIATE 
PROFESSOR FOR THE GROUP OF ACADEMIC DISCIPLINES 09/IEGE-01 - BUSINESS AND MANAGEMENT 
ENGINEERING - ACADEMIC DISCIPLINE  IEGE-01/A - BUSINESS AND MANAGEMENT ENGINEERING, 
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MANAGEMENT, ECONOMICS AND INDUSTRIAL ENGINEERING (PROCEDURE CODE 2024_PRA_DIG_3). 

FINAL REPORT 

The Selection Board, appointed with RD Index No. 2557 ref. No. 30226 of 07 February 2025, composed by 
the following Professors: 

Prof. CHIESA Vittorio - Politecnico di Milano; 
Prof.ssa KAMMERLANDER Nadine - WHU - Otto Beisheim School of Management; 
Prof. APPIO Francesco - Paris School of Business, 

met on March 11th, 2025, at 2:00 pm, for the first teleconference meeting. 
Each board member was connected from his/her workstation. 

At the start of the session the members of the Selection Board named the Chairman and the Secretary of the 
Selection Board: 

Chiesa Vittorio, Professor at the Politecnico di Milano, Chairman and Secretary; 

Each member of the board declared not to have conjugal nor family relationship or other degree of kinship 
or affinity up to the fourth degree, not to be in same-sex civil union (as per art. 1 of Law No. 76 of 20.05.2016) 
and not to form a cohabiting couple (as per art. 1, paragraphs 37 et seq. of Law No. 76 of 20.05.2016) with 
the other members of this board and that there were no reasons for abstention pursuant to arts. 51 and 52 
of the Civil Procedure Code. 

The members of the Selection Board and the Secretary declared, pursuant to art. 35-bis of Legislative Decree 
165/2001, not to have criminal convictions, even with non-definitive sentences, for offences provided for in 
Chapter I, Title II of the second book of the Criminal Code. 

The Selection Board established the criteria and the parameters according to which the assessment was 
carried out, and set the minimum score below which the candidate shall not be included in the ranking of 
candidates. 

On March 19th, 2025, at 9:00 am, the Selection Board met for the second teleconference meeting to inspect 
the list of applicants, who were: 

1) Rondi Emanuela
2) Venturini Karen

Each member of the board declared not to have conjugal nor family relationship or other degree of kinship 
or affinity up to the fourth degree, not to be in same-sex civil union (as per art. 1 of Law No. 76 of 20.05.2016) 
and not to form a cohabiting couple (as per art. 1, paragraphs 37 et seq. of Law No. 76 of 20.05.2016) with 
the candidates and stated that there were no reasons for abstention pursuant to arts. 51 and 52 of the Civil 
Procedure Code. 

Each member of the Selection Board also declared to not be co-author, with one or more candidates, in a 
percentage exceeding 50%, of the publications attached by them for evaluation purposes. 



Pursuant to the examination and after adequate evaluation, the Selection Board assigned a score to each of 
the established criteria and a judgment to each publication submitted by the candidate; furthermore, the 
board evaluated the knowledge of the English language. 

Therefore the board, considering the sum of the scores given, expressed a collective judgment in relation to 
the quantity and the quality of publications, evaluating the overall productivity of the applicant, also with 
regard to his/her period of activity. 

The above-mentioned judgments are attached to this report and they are an integral part of it (Attachment 
No. 1 to this final report). 

The Selection Board drew up, according to the majority of its members, a ranking of candidates selected to 
carry out the scientific/teaching functions for which the selection was called, in a number equal to a 
maximum of five times the number of positions available in the competition (Attachment No. 2 to this final 
report). 
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MANAGEMENT, ECONOMICS AND INDUSTRIAL ENGINEERING (PROCEDURE CODE 2024_PRA_DIG_3). 

ATTACHMENT No. 1 to the FINAL REPORT 

CRITERIA

Quality of scientific and/or 
project production, assessed 
on the basis of criteria and 

parameters recognized by the 
international scientific 

community of reference

Teaching activity at the 
university level 

in Italy or 
abroad

Scientific responsibility 
for funded research 

projects

Results obtained in technology 
transfer in terms of 

participation in the creation of 
new enterprises (spin off), 

development, use and 
marketing of patents

Total 

Rondi 
Emanuela 45 23 12 - 80 

Venturini 
Karen 21 15 8 - 44 

CANDIDATE: Rondi Emanuela 

CURRICULUM: 
Emanuela Rondi is an Associate Professor at the University of Bergamo. She obtained her PhD in Management at Lancaster University Management 
School and subsequently served as a Post-doctoral Research Fellow and Junior Assistant Professor at the Free University of Bozen-Bolzano, and as a 
Senior Assistant Professor at the University of Bergamo. 
Her curriculum highlights a notable academic career, characterized by solid international experience, high-quality scientific production, and a strong 
commitment to research and teaching, particularly in the fields of Family Business, Entrepreneurship, and Innovation. 
Her career is marked by prestigious roles at leading institutions: Academic Coordinator at Family Business Network International and Board Member 
and Chair of Research Development at IFERA (International Family Enterprise Research Academy). 
She has published several scientific works in high-impact journals, some of which have received awards and international recognition. She holds 
editorial roles in several prominent journals, such as Entrepreneurship Theory and Practice and Journal of Family Business Strategy. 
She has conducted extensive teaching activities on topics related to Family Business Management, Entrepreneurship, and the Economics and 
Management of International Business. 
Her curriculum demonstrates the ability to combine academic rigor with practical applicability, as clearly evidenced by her participation in several 
funded research projects, at both national and international level. 

SUBMITTED PUBLICATIONS: 

In order to evaluate the submitted publications, the journals’ classification done by the Italian Association of Management Engineering (AiIG) is used. 

No. of 
publications Type/Title of Publication Judgment 

1 Debellis, F., Rondi, E., Buckley, P., De Massis, A. (2024). Family firms and the governance 
of global value chains. Journal of International Business Studies, 55: 962-975.  

Excellent 
Publication 
AiIG Gold* 

2 
Rondi, E., & Rovelli, P. (2022). Exchanging knowledge in the TMT to realize more 
innovation opportunities: what 
can family firms do?. Journal of Knowledge Management, 26(2), 350-374. 

Very good 
Publication 
AiIG Gold 

3 
Campopiano, G. & Rondi, E. (2019). Hierarchical dyadic congruence in family firms: The 
interplay of supervisor and supervisee socioemotional wealth importance and familial 
status. Entrepreneurship Theory and Practice.  

Excellent 
Publication 
AiIG Gold* 

4 
Kwon, S. W., Rondi, E., Levin, D. Z., De Massis, A., & Brass, D. J. (2020). Network 
Brokerage: An Integrative 
Review and Future Research Agenda. Journal of Management, 46(6), 1092-1120.  

Excellent 
Publication 
AiIG Gold* 



5 
Brinkerink, J., & Rondi, E. (2021). When can families fill voids? Firms? reliance on formal 
and informal institutions in R&D Decisions. Entrepreneurship Theory and Practice, 45(2), 
291-318.

Excellent 
Publication 
AiIG Gold* 

6 
De Massis, A. & Rondi, E. (2020). Covid-19 and the Future of Family Business Research. 
Journal of 
Management Studies. 57(8),1727-1731.  

Excellent 
Publication 
AiIG Gold* 

7 

Debellis, F, Rondi, E., Plakoyiannaki, E. & De Massis, A. (2021). Riding the waves of family 
firm 
internationalization: A systematic literature review, integrative framework, and research 
agenda. Journal of World Business. 56(1), 101144 

Excellent 
Publication 
AiIG Gold* 

8 
Bauweraerts, J., Rondi, E., Rovelli, P., De Massis, A., & Sciascia, S. (2022). Are family 
female directors catalysts of innovation in family SMEs?. Strategic Entrepreneurship 
Journal, 16, 314-354 

Excellent 
Publication 
AiIG Gold* 

9 
Mismetti, M., Rondi, E., Bettinelli, C. (2023). Family business system dynamics in the 
aftermath of in-law entry: A reflection on emotions and strategic change. Long Range 
Planning, 56(5), 102250 

Very good 
Publication 
AiIG Gold 

10 
Smith, C., Rondi, E., De Massis, A., & Nordqvist, M. (2023). Rising Every Time We Fall: 
Organizational Fortitude and Response to Adversities. Journal of Management, 50(5): 
1865-1910.  

Excellent 
Publication 
AiIG Gold* 

11 
Rondi, E., Levin, D. Z., & De Massis, A. (2024). The Reconnection Process: Mobilizing the 
Social Capital of 
Dormant Ties. Organization Science, 35(2), 573-600. 

Excellent 
Publication 
AiIG Gold* 

12 
Rondi, E., Magrelli, V., Debellis, F., De Massis, A. (2024). The evolution of craft work in the 
strategic development of an entrepreneurial family firm. Strategic Entrepreneurship 
Journal, 18: 811-840. 

Excellent 
Publication 
AiIG Gold* 

Overall collective judgement 

QUALITY OF SCIENTIFIC AND/OR PROJECT PRODUCTION, ASSESSED ON THE BASIS OF CRITERIA AND PARAMETERS RECOGNIZED BY THE 
INTERNATIONAL SCIENTIFIC COMMUNITY OF REFERENCE: 
The candidate's scientific production stands out for its quality, impact, and international relevance, as evidenced by several publications in high-
ranking (Gold) and very high-ranking (Gold*) journals according to the AiIG classification, such as Journal of International Business Studies, 
Entrepreneurship Theory and Practice, Journal of Management, Journal of Management Studies, Strategic Entrepreneurship Journal, and 
Organization Science. 
Her work has primarily focused on the themes of Family Business, Entrepreneurship, and Innovation. 
For evaluation purposes, she has presented 12 publications, of which 10 are classified as Gold* and 2 as Gold according to the classification of the 
Italian Association of Management Engineering. 
As of today, there are 27 publications indexed in Scopus, which have received 1,096 citations with an H-Index of 12. 
She has received several recognitions, including awards for best articles and contributions to research. Her work addresses frontier topics in the 
field of family businesses and family offices, with a rigorous and innovative methodological approach, integrating qualitative and quantitative 
studies. 
Her participation in editorial boards of prestigious journals (particularly Entrepreneurship Theory and Practice), her role as guest editor for special 
issue, and collaborations with renowned scholars demonstrate a high-quality academic career. 
Her involvement in several research projects and international study networks highlights the quality of her contribution to the relevant scientific 
community. 

DIDACTIC ACTIVITIES CARRIED OUT IN ITALIAN OR FOREIGN UNIVERSITIES OR BODIES: 
The candidate's teaching activity is extensive and covers many themes; it has been carried out at prestigious national and international academic 
institutions. Currently, she is responsible for the courses on Family Business Management, Contemporary Issues in Management, and Economics 
and Management of International Business at the University of Bergamo, both at undergraduate and graduate levels. 
She has also gained significant teaching experience at the Free University of Bozen-Bolzano and Lancaster University Management School, teaching 
courses on Innovation and Family Business. Her activities extend to doctoral programs, where she is responsible for and teaches courses on 
qualitative research methods and literature review at various universities. Additionally, she actively participates in summer schools and 
international research consortia, such as the IFERA Summer School and LIUC Doctoral Program. 

SCIENTIFIC RESPONSIBILITY FOR FUNDED RESEARCH PROJECTS:  
The candidate has held scientific leadership roles in many funded research projects, both at national and international level. In particular, she has 
been the Principal Investigator (PI) of several projects funded by the University of Bergamo (DIPSA), including Business Family Galaxy (2024), NxG in 
Family Firms (2023), Innovation in Family Multinationals (2022), and Generational Transition in Family Businesses (2021). She has also contributed 
to projects funded by the European Union, such as the Erasmus+ Ulysses project (2021-2023), and has co-led multidisciplinary studies, such as 
MASTERMIL and Ownership and Leadership Succession of Family Firms at the Free University of Bozen-Bolzano. 

SCRUTINY OF THE DEGREE OF KNOWLEDGE OF THE ENGLISH LANGUAGE: 
Emanuela Rondi demonstrates excellent proficiency in English, as evidenced by the linguistic quality of her publications and her significant 
experience in teaching at international universities.



CANDIDATE: Venturini Karen 

CURRICULUM: 
Karen Venturini is an Assistant Professor at the University of San Marino. She has been a Research Fellow and Teaching Assistant at the University of 
San Marino and obtained her PhD in Economic Management Engineering in 2013. 
Her curriculum presents a detailed academic and professional path, with a moderate impact on the international scientific community. The candidate 
has held various academic and managerial positions at the University of San Marino and has gained research experience, particularly in the fields of 
Innovation Management, Technology Transfer, Open Innovation, and Start-Ups. 
She has been a visiting scholar and visiting professor at Indian and Brazilian institutions. She has served on the Editorial Board of The International 
Journal of Engineering Management. 
Her teaching activity is extensive, particularly in courses on Business Management, Business Planning, Innovation Management, and Economic 
Evaluation of Projects and Products. It has been mainly done in national contexts, such as the University of San Marino, Alma Mater University of 
Bologna, University of Parma, and University of Bozen-Bolzano, with limited involvement in international academic programs. Overall, her profile 
highlights a consistent commitment and a moderate contribution to research and teaching at the international level. 
The quality of her scientific production is overall reasonable. Her scientific and teaching experience related to the topics of this public selection (Family 
Business, Entrepreneurship, Strategic Management) is marginal. 

SUBMITTED PUBLICATIONS: 

In order to evaluate the submitted publications, the journals’ classification done by the Italian Association of Management Engineering (AiIG) is used. 

No. of 
publications 

Type/Title of Publication Judgment 

1 
Phani, B. V., Bhaskar, R., Bigliardi, B., & Venturini, K. (2024). Orchestrating 
Resources in Green Startups: Learning from Case Studies. Sustainability, 16(22), 
9956. 

Sufficient 
publication 
AiIG Copper 

2 
Petroni, G., Venturini, K., & Verbano, C. (2012). Open innovation and new issues 
in R&D organization and personnel management. The International Journal of 
Human Resource Management, 23(1), 147-173. 

Good 
publication 
AiIG Silver 

3 
Verbano, C., & Venturini, K. (2013). Managing risks in SMEs: A literature review 
and research agenda. Journal of technology management & innovation, 8(3), 
186-197.

Sufficient 
publication 
AiIG Copper 

4 
Verbano, C., Crema, M., & Venturini, K. (2015). The identification and 
characterization of open innovation profiles in Italian small and medium‐sized 
enterprises. Journal of Small Business Management, 53(4), 1052-1075. 

Very good 
publication 
AiIG Gold 

5 
Venturini, K., & Verbano, C. (2014). A systematic review of the Space technology 
transfer literature: Research synthesis and emerging gaps. Space Policy, 30(2), 
98-114.

Decent 
publication 
AiIG Bronze 

6 
Crema, M., Verbano, C., & Venturini, K. (2014). Linking strategy with open 
innovation and performance in SMEs. Measuring Business Excellence, 18(2), 14-
27. 

Sufficient 
publication 
AiIG Copper 

7 
Petronia, G., Verbano, C., & Venturini, K. (2015). Determinants and catalysts in 
intrafirm technology transfer: Learning from case studies. Journal of technology 
management & innovation, 10(1), 52-69. 

Sufficient 
publication 
AiIG Copper 

8 
Venturini, K., & Verbano, C. (2017). Open innovation in the public sector: 
Resources and performance of research-based spin-offs. Business Process 
Management Journal, 23(6), 1337-1358. 

Decent 
publication 
AiIG Bronze 

9 
Agostini, L., Nosella, A., & Venturini, K. (2019). Toward increasing affective 
commitment in SME strategic networks. Business Process Management 
Journal, 25(7), 1822-1840. 

Decent 
publication 
AiIG Bronze 

10 

Bigliardi, B., Bottani, E., Filippelli, S., Tagliente, L., & Venturini, K. (2022). Is any 
open innovation pattern emerging in the Italian fashion field? Preliminary 
evidence from some case studies. European Journal of Innovation 
Management, 25(6), 1076-1105. 

Decent 
publication 
AiIG Bronze 

11 

Petroni, G., & Venturini, K. (2023). Understanding technological spillovers: The 
case of main astrophysics European missions. Acta Astronautica, 204, 443-449. 

Publication of 
insufficient 
quality. 
Journal not 
included in the 
classification 
AiIG  



12 

Venturini, K., Capaldo, G., Palazzi, F., Amatori, C., & Capicchioni, A. (2024). 
Action learning in public administration education: learning (evidence) from an 
action research case study. Journal of Workplace Learning, 36(6), 443-459. 

Publication of 
insufficient 
quality. 
Journal not 
included in the 
classification 
AiIG  

Overall collective judgement 

QUALITY OF SCIENTIFIC AND/OR PROJECT PRODUCTION, ASSESSED ON THE BASIS OF CRITERIA AND PARAMETERS RECOGNIZED BY THE 
INTERNATIONAL SCIENTIFIC COMMUNITY OF REFERENCE: 
The candidate's scientific production covers a wide range of topics (Green Start-Ups, Open Innovation, SMEs, Space Technology, Technology 
Transfer, Education) and does not show a clear thematic focus. Although she has contributed to numerous publications, most of them have 
appeared in mid-to-low level journals, with a very limited number of works in prestigious international journals. For evaluation purposes, she has 
presented 12 publications, of which 1 is classified as Gold, 1 as Silver, 4 as Bronze, 4 as Copper, and 2 of insufficient quality on journals not classified  
according to the classification of the Italian Association of Management Engineering. 
She collaborates with researchers at the national level. Her research contribution presents limited theoretical and methodological developments. 
The low presence in high-ranking journals reduces the relevance of her contribution to the scientific community. 
Her involvement in research projects is significant, predominantly in support roles. She has been a member of the Editorial Board of The 
International Journal of Engineering Management. As of today, there are 24 publications indexed in Scopus, which have received 654 citations with 
an H-Index of 11. 

DIDACTIC ACTIVITIES CARRIED OUT IN ITALIAN OR FOREIGN UNIVERSITIES OR BODIES: 
The candidate has carried out extensive teaching activities at the University of San Marino, with teaching assignments in courses on Business 
Management, Business Planning, Innovation Management, and Economic Evaluation of Projects and Products. Other institutions where she has 
taught include Alma Mater University of Bologna, University of Parma, and University of Bozen-Bolzano. 
Her experience in prestigious international academic contexts is limited, with a small number of collaborations with high-level international 
universities. She has had some visiting experiences at international institutions, such as the Indian Institute of Technology, the Indian Institute of 
Science, and ESPM in São Paulo, Brazil. She has held roles in thesis supervision and teaching coordination, while her contribution to advanced 
training and doctoral programs is limited. 

SCIENTIFIC RESPONSIBILITY FOR FUNDED RESEARCH PROJECTS:  
The candidate has participated in several research projects, with a limited scientific leadership role. She has coordinated some studies funded by 
the University of San Marino, such as the PRIU projects on innovation in public administration and gender budgeting. She has participated in some 
PRIN projects. 
Her participation in academic research projects has led to collaborations primarily at the national level. Her involvement in larger, international 
projects appears limited. Only a few experiences emerge (Erasmus+, UNESCO, Beijing University). 

SCRUTINY OF THE DEGREE OF KNOWLEDGE OF THE ENGLISH LANGUAGE: 
Karen Venturini demonstrates excellent proficiency in English, as evidenced by the linguistic quality of the presented publications. Her experience in 
university teaching at an international level is limited.
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ATTACHMENT No. 2 to the FINAL REPORT 

MERIT RANKING 

SURNAME AND NAME Overall score 

Emanuela Rondi 80 

Milan, 19th March 2025 

THE SELECTION BOARD 

Prof. Vittorio Chiesa (Chairman and Secretary) _________________________________ 

Prof. Nadine Kammerlander (Member)  _________________________________ 

Prof. Francesco Appio (Member) _________________________________ 


		2025-03-21T14:23:09+0100
	VITTORIO CHIESA




